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    The story goes that a recruit-
ment officer from each of the 
major divisions of the military 
were to make a presentation to 
a public high school student 
body.  Each recruiting officer 
was clearly told by the school 
principal that he must limit his 
presentation to fifteen minutes 
to give equal time to each man.  
A bell would ring forty-five 
minutes later and the students 
would be released. Any further 
discussion with the students

would have to be done at their individual dis-
play booths at the back of the auditorium after 
dismissal.  
     The first officer represented the Army.  His 
passionate appeals focused on what the Army 
had to offer in job training and work skills that 
would not only serve their country well but 
prepare them for occupational pursuits where 
sizeable incomes could be made and they would 
come home with many job opportunities open 
to them.  The officer’s presentation went five 
minutes past his appointed time.
    The Navy recruiter was next and did not 
want to duplicate the offers of the first speaker
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so his presentation highlighted the oppor-
tunities to travel and see the world while 
serving their nation.  Cities and countries 
seldom heard of by the students were en-
ticingly presented.  His talk on opportuni-
ties to board ships and airplanes caused this 
zealous representative to also go beyond his 
appointed time allotment as well.
     When the Marines recruiter finally was 
introduced, there was less than five minutes 
left.  He stood behind the podium without 
saying a word.  His penetrating gaze was as 
intimidating as the silence that held them 
spellbound.  His gaze seemed to read their 
very souls.  As his eyes slowly and intently 
scanned the awestruck group from the one 
side of the assembly to the other and then 
back again, no one moved.  After several 
minutes of this deafening silence his gruff 
voice boomed across the address system.  
“There are two, maybe three of you that 
would be fit for the Marines.  Meet me at 
my booth.  Thank you.”  The story ends by 
saying there were more young men at the 
Marines booth after dismissal than at the 
other two combined.
     There is a story with some similarities 
in Judges chapter seven as Gideon was as-
sembling a group of men for battle. Gideon 
didn’t need everyone who was available.  If 
fear of any kind hung in their hearts, they 
were dismissed to go home.  Twenty-two 
thousand left!  The second test was given.  
Nine thousand, seven hundred more head-
ed back.  Gideon now had less than one 

percent of his original crowd.  This is the 
group of fearless soldiers that God used to 
dislodge the enemy.   
  God is not interested in enticing missionar-
ies with the training of the “Army” or the 
travel of the “Navy.”  He is looking for those 
who can look at His call as an honor.  Men 
and women who don’t tremble at the odds 
that are pitted against them.  Soldiers who 
anticipate the trenches, not the airplanes and 
classroom.  While airplanes and classrooms 
may be a part of the preparation, it is not 
what entices His soldiers.  There is no “go-
ing home” and resuming life as it was before 
even if God does place that individual back 
in the community from which they came.  
They are in the King’s “Marines.” 
   God routs the enemy with the one percent 
that are one hundred percent in love with 
Him.  The weapons of our warfare are not 
carnal but mighty through God to the pull-
ing down of strongholds.  Which percent are 
we in?  - Val Yoder
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observations from the perspective 
of a new staff member

   Our staff manual says, “The stains of sin 
are not taken off the human soul by IGo, they 
are taken off by the Blood of Jesus. The abil-
ity to live like He did does not come from 
IGo, it comes from His resurrection! Our 
golden opportunity is to model Him.”  In my 
opinion, these statements are more than just 
talk at IGo. I am humbled to be a part of this 
ministry. 
  The first observation I get from IGo is that 
the organization is not built on people but on 
that which is eternal. To me, that gives credit 
to the work. 
   The second observation is that IGo’s min-
istries are on the cutting edge and are able to 
keep convictions. How is that? I will sight 2 
cases. 

   1. One couple is working in a support-
ing role to a Thai church. In this kind of 
ministering, a number of things have to 
be set in place: 1) solid convictions in the 
missionary themselves, 2) support from 
the home congregation

3) continued support and council from 
IGo. 
   2. The second case involves the Ran-
som Ministries, a ministry to prosti-
tutes. In this kind of ministering, a 
number of things also have to be set in 
place: 1) solid convictions in the mis-
sionary themselves - a lady cannot go 
ministering to prostitutes dressed like 
one, 2) they need to have a calling for 
this ministry - they are working against 
the powers of evil, 3) ladies need to 
have the support of men, but the men 
will not be directly involved. The two 
ways men are involved are by 1) sup-
plying spiritual protection for the ladies 
by praying a nearby location as they go 
meet with the prostitutes and 2) teach-
ing in mixed group settings, classes for 
rehabilitation and Bible study which al-
lows men to model Christian masculin-
ity. 
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fIrst semester 2010 students - back roW l-r: jeff mIller, darren sommers, bryan martIn, andreW ranck,  davId 
broWn, delmar penner, mIchael ropp, peter & marcIa penner. front roW l-r: krIsta roth, yvonne mIshler, 
kelly rohrbach, melanIe beachy, vera champ, annette beIler, jeWel stoner, anna carlIsle, beth atkInson 
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“We smiled when we heard the rumor 
that IGo is full and there is a waiting list 
for second semester.  The truth is we cur-
rently have ten ladies and three men en-
rolled.  We need ten more ladies and sev-
enteen more men to accomplish what we 
feel God wants done next semester.  Is 
God calling you, or someone you know, to 
join IGo?”

a full semester?

observations from the perspective of 
a new staff member continued

The third observation I have is on the 
program of the Institute. I am sold on 
it. The classes, the mentoring program 
(which includes everyone), the minis-
try nights, the recreation nights, and the 
ministry trips are all integrated so that 
a student can develop into who God 
wants them to be. This does not stifle 
a student’s decision making but helps  
guide it. This program helps give direc 
tion to stimulate growth by seeing the

“fingerprints” of God in the experiences 
of life, both pleasant and painful.  It is the 
goal for all students to see their lives as 
the framework that God can now use to 
build their ministry. 
   I have not mentioned the IGo English 
Centre, the church plant in Pang Klang, 
or the Macedonian Teaching Ministry, 
but God is working in many ways. PTL. 

-Lee Mummau

hands-on-teaching experience


